TABLE 2

DELEGATIONS TO THE CHIEF EXECUTIVE

OVERALL
DELEGATION RESPONSIBLE
BODY
1/ To be the Council’s Head of Paid Service. COUNCIL

Not withstanding any other provision of this Constitution, after
discussion, if practicable, with the Leader of the Council or the
relevant Portfolio Holder and/or Chairman, as the case may be,
to take action not involving a key decision as he deems to be
necessary in matters requiring urgent consideration and which,
because of the timescale involved, or the need to safeguard the
interests of the County Council, cannot wait for the next
following meeting of the Council, the Cabinet or Committee, as
the case may be. Any action taken under this delegation shall
be reported to the next meeting of the Council, Cabinet or
Committee as necessary.

COUNCIL/CABINET

To appoint from time to time, for such duration and in such
circumstances and subject to such conditions as the Chief
Executive may specify, a Chief Officer to act as Deputy to the
Chief Executive, such Deputy to have (when authorised to act)
all the powers, duties and responsibilities of the Chief Executive
as the County Council's Head of Paid Service. Notification of
such appointment and its applicable duration, circumstances
and conditions shall be given in writing by the Chief Executive
to the Leader of the Council, Monitoring Officer and Director of
Finance and Resources.

COUNCIL

To be the Proper Officer and the County Council's Returning
Officer for the purpose of the election of County Councillors and
to undertake all the duties of those offices pursuant to the
Representation of the People Act 1983, and the Local
Government Act 1972.

COUNCIL

To give public notice of any vacancy in the office of Councillor
pursuant to Sections 86 and 87 of the Local Government Act
1972.

COUNCIL

To approve and implement national and provincial pay awards,
after consultation with the Director of Finance and Resources,
as soon as possible after agreement and notification from the
appropriate body, subject to any element of discretion being
referred to the Cabinet for consideration.

COUNCIL

To decide exceptional cases and any question about the
interpretation or administration of the County Council’'s Long
Service Awards Scheme.

COUNCIL

In consultation with the Leader of the Council, to appoint
(and/or remove) an officer(s) to act as the shareholder(s) and
member of any company on behalf of the County Council.

COUNCIL




